BENEFITS
eGUIDE

* HEALTH
* FINANCIAL
* WORK-LIFE
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Comprehensive and preventve healthcart?l-ﬁﬂ\‘jzef-ra{g@f(éﬁti@&%rﬁtﬂféﬁi'&zﬂ\ltyoétfl_cf/?% y O

and your family from the fnanci al ris\bw\%f nlélr|,5e|,]xuo‘,jfz_céagJ illness and injury.
Sear>xhbDepartments > Human Resources

The City ofers a choice of four types of medical plans. For detailed infor ma

your designated onlineCaesoesélget @iVl dhaBygweIRand the

Al'l Anthem plans require a Primary Care Physician (PCP) to be selected. I f vy

current PCP is not |isted on your Anthem your

informaton.
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i HMOGAccess Blue New Engl and

T POSBlue Choice New Engl and

19 HDHBIl ue Choice New England with HSA

i HDHBIl ue Choice New England without HSA
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https://www.nashuanh.gov/397/Benefits
http://www.nashua.edu/
https://www.nashua.edu/Page/729
http://cityinet.nashua.city/wp-content/uploads/Documents/Human-Resources/Benefits/Annual-Notices/FY21%20Plan%20Comparison.pdf
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Eligible expenses include:
2KFEG FNB GKS ' RgIydl3sSa 2F Kb gAy3 7 chi{ddpractc Servitesab Fees
7 Prescripton Drugsf Ofce Visits (incl uc
TripI&TaxP:dvan+ag&d= 7 Dental Expenses and coinsurance)
_ 7 Gl asses, Contact 9 eOrstehsodoamtda Sol ut ons
our money 406 n tax-free 1 Eye Surgery (including Lasik)
Sour mongy earns interest tax- free
For a compl et e Iriesltatoefd geuxapleinfseeds ,h
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7 I't remains yours even if you | eave [NaAuENCER-ErAEEEn g RerAl
f Your money withdrawn fortagru@léannﬁaaldifmnSinwe $3. 650
expenses are subject to taxes and p ’
T Or you can save funds to pay for fu Employee +1 $7,300
i Your HSA account is used to pay you -
f You can also use your money for den‘Izaml y $7.300 es Il i fed
expedeeapply toward your plan year |
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1 Are covered under a qualifed high dediuctblper hemsithn pll ialne (tHDHPFSA.
1T Are a U.S. resident and not a residén€Ci by FPlueNashRacopi ves Ayneu i $bn56G@meiangl
1 Arreodovered by any other @Gehbahtpl Bn% u¥oaum tceadn ncgo nstproiubsuet e up to $2, 150 singl
1 Armodovered By faulslpouseFl exi bl e Spenll H@KALEO URYUINESAp 2Y A
1 Armoanrolled in any part of Medicarel olif TSURSa@rgiebérs between 55 to 65, $1,00
1 Hawnertecei ve® Wetaé¢tdanbenefts in the b%\§|ia§\d3'{%@?\§"’ hires .W'll receirve a pror:
T Arreodl ai med as a depend@nta)onranﬂmltneqfiFh"’HXVF?EHru'aqu lef in the plan year.
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http://www.irs.gov/pub/irs-pdf/p502.pdf
http://www.irs.gov/pub/irs-pdf/p502.pdf
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Smart Shopper is an easy way to compa on
on the phone. Choose |l ow cost [/ hig REV
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1. Your doctor recommends a necessary medical procedur

2. You call -80BR@UINop e datt BIi 4 KR aJLIDONGDR Yt NEFSEAA2Y | | [ N i3 P
i . e’re here to he
shop for the most cost efectve locatopnyd NEyPIUdy &d €Ms 04 , 'mak;meeagien

3. Smart Shopper helps you schedul e y50Q1|rUtaq:)fb50|thn4”e9n|tp y 3 —
t alriben
4 . You r eceti-vae cah ecxcaks hwirl d wared sGeOntdadyls eth%tels)gl tbq e)p%lé {'4}:%
foll owing the procedure) No for ms, Z
fusehol d me. Get to know your Employee Assistance Program
You earn cash rewards for many common procedures, such as:
N i The EAR,Progra is fully paid for by th
Lab Work Mammogram -Ray CoIonoscopQ/ d referlrals that the EAP program can
And man¥a ncoormep | et e |ist of rewards cang B hOUPANGN| I A€l Bbles marriage/relaton
666 ®YL aKdo g/ KB IDE Kidd ¢tShRedz HR/ Benefts secttemal Services (wills, trusts, divorc
19 Financi al Pl anning (buying a home, bu
19 Drug/ Al cohol Abuse Help
It's love at first save! 19 Elder/ Child Care Specialists
SmartShopper saves you T Il'dentty Thef Protecton
money on medical
Drocerns: 1 MyStrength Program
) Smthopparien My JHOIN-DMP M Ny .
966D YUKSYiSsk LaAdnO2eyx cel | ent website full ¢
Anthem &9 .Nashua ___smantshopper Check it out!

Company/ Cbde2F bl &Kdz

LYLRZNI | yiSmeratasAGyper is only avaiulgbrdengttd: e Mpd olvednd Up shadat v o SYySohuldd i )
retrees) currently enrolled in Anthem group plans.
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http://www.nashuanh.gov/
http://www.nashua.edu/
http://www.anthemeap.com/
http://www.anthem.com/eap_video

Dental Plan Vision Plan
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Good oral care enhances overall -pdédiysg.cal heal th, appearance and mental well

Keep your teeth healthy &ndeyduwrl sohreinleet 20 rgzy@thtNEwi. tSH StUHie 9YiLgfy2 @SS mnx: O2ald T2
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Dent al plans are specifc to employee groups and coll ectve bargaining agr eeme

Pl ease see our Beneft Guide.
y The City of Nashua ofers an afordabl e

Young children can kbiertefmrreoriIOerde@atuthmoct?/r?{aeearroasfge beyond your health insurance -
of ,agoer during an open enroll ment period.
Below is a lIlink to the member portal t
Northeast Delta Dental can help you atadidn amd mé&ihretraidi skHealnttts tahvrad u ;alb |1 @r alo
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ORAL WELLNESS'

View your
benefits

Download our Read your
mobile app booklet

t  N»OALI ay 3
7T Delta Dent a
T Premier MA C

bal ance billi View claims and Register for
58t i 5Sy Gt tth i
1T PPO MAC = No bal ance
b24J N»OALI ay3I t NBOARSNA
T 90% pf PEON MALI ance bill up to full fe
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http://healththroughoralwellness.com/Home
https://www.vsp.com/optical-discounts.html
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FSAs allow you to set aside a porton of your income, ay fo

health care and/or dependent care expenses. Because & Youlbse ot i ncoa

not taxed, you pay less in federal income, Social Se ' N d ) [ taxe
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For 2022, you may contribute up to $2,850 t over qu i % h | th care expe
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expenses include: ependent ‘care expenses , i y 0 L
returns)

9 Coinsurancie Prescriptofn®Orthodont a A Dependent Care Assistance Account (I

17 Copayments] Dental tr efatEmentex ams/ Account that is used to pay for eligil!l

19 Deductbl es eyegl asses individuals, such as day care, preschc
wi t ht X eearni ngs. I't is not used to pa
C2NJ I O2YLX SGS f A& (s 5267 ASNBAGTENIE RSk JUSpEN ASHyE:

C2NJ I O2YLX SGS f A a g 626Td ASNBACTNPIA Bk JHSpEN ASYES A & A . .

62N] 6 OK GKS OARS2 T2NJ Y2NBOU I%?%%llggusea funds av\tlltlhebeenfd(_)roffelttheeq pl an
additonal 90 days to submit receipts f
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https://www.benstrat.com/
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Not ev@ryemeonal situaton is the same; your family needs may be diferent
from the newdskefsyolhecGity of Nashua ofers vol — benefts whi ch
you can purchase at group rates
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Empl pypeérd disability income protecton is ava ee groups. ¢
your Beneft Guide for eligibility, carrier I s.

Empl oyees are usually automatcally enroll ed W they meet th
requirements. Beneft waitng periods may apply
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Admini stered by Colonial Life

VOI unt ary Benef t/ Empl oyee 100% Cost 00 000000000000 000000000000000000000000000000000000000000000

These supplemental insurance progr amsAdmionii dtee rceads hb yp alyme nHesr tddrrdect ly to the
insured employepat entt heo®ewietnd| ioZatan or accidental injury.
Accident insurance al s odgpordoOs2ifd2eys) 508 Tweedtd2nYe ss beneft (
0,
I f you wish to enroll in this beneft \{,ooluur}ntuasrtyS%ee%q(ftm/iﬁrnplaoyceoq 0]r1q0a1/° CI_qsfte
represent-8608167% 800 Limited to Eligible City Employee Group
@ *See your Beneft Guide for eligibility
) ) New enroll ments during open enroll ment
Hospital Indemnity Accident Insurance (since it is the secondary ofering). La
Canaablel:self.llr:?:ﬁ o you for Benefits paid directly to you that can I'nsur abl l I t y (heal t h stat ement) to be S
_.m,f.’t_..’fu..y-_m'um..:.:mL?,m, help pay expenses if a covered approval is determined by The Hartord.
'“""'='°"'°:::r:::'“""5*"5"“ accident occurs. the efectve date is also determined by
Please review the full document availab
found ogndlgi dnyel dakida nyoK taked Ci ty I ntranet.
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Admini stered by The Hartord I't is important to keep your benefciar

Empl oyer Contributon Subject to Employee Groups
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Most empl oyee groups are provided basic |Iife insurance. Additonally, empl oy
purchase suppl ement al l'ife insurance atT HEIRO BIE NFEFt &9 -A Rl eea0Rav SS eaey AV a4 WArB LBe roeNf tT
and/ or collectve bargaining agreement gfggroykNErpzenmr ol | ment el igibility.
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T NHRS Designaiton of (trust as benefciar
9 The Department "of Public Works (DPW)

197 Do forget to update your 403b or 457
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Admini stered by The Hartord

Empl oyee Paid/ Voluntary Benef't
Contact your HR ofce to update your ad:

make sure you receive Iimportant benef't
New enroll ments and increased volumes during Open Enroll ment are considered
be | ate enroll ments (since it is the secondary ofering following the new hir
and require a Personal Heal th Statement to be submited with the enroll ment
applicaton. Late enroll ments are subjeect _t o _appnroyval by T he  Hart or.d Ihis g
rlir:ayttalée up to 90 days and the efectye @/RAXK S)Vgg/'quefra?e;\-pg g g/tzedzRd /e@S b y| | TNus
artor

I ndividual cost is calculZ:8sedfeéadaullella

. . rate tabl] e willoaema Ielg)hatndcshefmceth

July 1, 2021 is the anniversary date fPOIease AT qu& 24) Y a éte(ﬁng.rte)cgé
based on your age at the tme of the plagl acnhna'nveersa\r,llfafordabr o a e0 Wn%a' o aMiCer e @
enter eaehamevagfevenand (i .e., 45, 50, )e 9 u Y y. f

an” enroll ment form (select declinejor
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http://www.nhrs.org/
https://www.nhrs.org/docs/default-source/members-forms/preretirement-beneficiary-designation---current.pdf?sfvrsn=12
https://www.nhrs.org/members/forms
https://www.nhrs.org/docs/default-source/members-forms/designation_of_trust_as_beneficiary_11_2010.pdf?sfvrsn=14

Health & Wellness

Wellness Wednesdays | ik

Y

5A3IAGLE 5AL0
The Wellness Commitedtfifs Stuap pyoRydfdet eauNBLD Sy a2y [ 2
andWédnesday of each month we will ofer programs, trai actvites
for all our employees to enjoy.
Please watch for future invitatons tolpbkncggiimprove your health! -@Ome in tt
most@ddéamow.
Lark has teamed up with Anthem (repl ace
support at NO extra cost to you. Find
COMMITTEE
HNKT O2F OKAY3 adzZlR2 NI AyOfdzRSay
T A customized program based on your |
9 Convenient access to a coach through
| [ 9 29[ [ bg{{ t whDw! a{ 1 Personalized feedbiamck through daily <c
'R AYA )8LN£§2Y6 1 Educaton_al informaton on prediabetes
T A free wireless smart scale when you
OYNRffYSYyd Ay I SFIHfGK tflry Aa wSldzi NBR
LG LIea G2 SESNDAASH
Did you know you can be reimbursed up to $200 each plan year for working ot
health club? Fitness reimbursement forms and informaton are available onlir
City and NS lwdelbfshi ide sEF2NJ NBAYOodzZNESYSy s @2dz Ydzad 62NJ] 2dzi op oaYSa
SHSNE ¢ Y2ylGKa obmnn SIFEOK ¢ Y2y iKaoo
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http://www.lark.com/anthem
http://timewellspent-ca.anthem.com/

Retirement Plannin

I NB @2dz al @Ay 3 Sy2dzaK T2 NJ|w8eyNEWIS yai2kizi NBe NAy 3 !
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¢CHESTSNNBR wSaNBYSyld {I @Ay3a | 56edzyioay
helow 1l LI . [9 wo{hjw/ 9{Y
f me nt

I@ never too | ate or too early to start saving or etr !

O ax
N
<,
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2y K YR
ySUG & Fdoy

npT 66al A4 baydziddf 6Ay LINROSamdawidmiayIxyy L2 ©Pmpé
retrement saviAge &g&o§ OKE2f o EnxENydL Shebfezr f@nci al .
accountp yoeit can manage your funds and igaﬂig@@f?ﬁé]rKfSQ %"nll-JfDQ@.YVSAeIect: Partcipant
| sign or EGpeéBNI BawWdzidzd f 02 Y 2.1 SHEGK { I ga¥S&8 LK@ Sdmter than a 40

healthcare! Unspent funds from ye:

in your retrement years!

Gp &S ¥ OSIVBNRENE ¥our ces
pl anning, estate pl al

v
%)

nnoooot {tftI/y2yadzienydd vDONPudall retremdrOotkK228ve K&s | deNloF MRS nfsour ance partcipants

BA&0UNRNOG. SymMdre@psSayour funds and investm@memtsl.l for free! (code: W LLHLF) |

Search: I ndividual / glélgRNad8hoadPS2Yool DiSéﬁﬁ%té-éﬁl-GSHMébYéQ@DE‘a{bIe: travel

_ thef protecton.

Contact your HR Department for more 'ﬂf.érdr)\al-tfon-{Pgl(DdZN\Ktbéants can set Uup an a
regarding their service credit an:¢t
benefts. Selgegcotdd dslidga2 @ n/ up.

5.aSRAOI&NSrn about Medicare eligibil
partci@ped ®HSRAOI NBo3I2 g
6./ AGe 2F bl akKdzd wSedlBhSe rhedf t. sNPoOKedzNeSd
NDS qualifying retrees so you. Al
The Hooker & Holcombe PensionEdge® Service Center is ready to assist you with Ssessli on to | ear n mor e

any questions you may have about your retirement plan or your benefit.

(« Q,) Call the PensionEdge® Service Center at 1.866.495.3548 between
8:30 am and 4:30 pm ET, Monday ~ Friday. Multilingual services are available.
Send an email to ServiceCenter@pensionedge.com. Please note “Nashua” in your

sy Subject line.
NHRS

Send by mail to Hooker & Holcombe, attention: PensionEdge*® Service Center, N arper e e Neadan account? Signupbare
1300 Hall Boulevard, Suite 1C, Bloomfield, CT 06002
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http://www.massmutual.com/
http://www.tsacg.com/
http://www.anthemeap.com/
http://www.estateguidance.com/
http://www.ssa.gov/
http://www.medicare.gov/
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Dent al NE Delta Dent al 80832700 [www. nedel ta.com

EAP Ant hem 8049151 www. anthemeap. com

FSA & DCA Beneft Strategies 60844666 wWww. benstrat. com

Hospit al Confnement [&olAcrci @dleniti i @suclaaicesO)ds5®167 (www. col oniallife. ¢com

HSA Ant hem 8087122 |[www. anthem. com

Life Insurance The Hartord 8645000 ([www. thehartord. com

Medi cal Ant hem 8087122 |[www. anthem. com

Smart Shopper Reward |[Smart Shopper 80823127 |Vital sSmart Shopper.co

STD I nsurance The Hartord 8645000 ([www. thehartord. com

Vi sion Vision Plan (VSP) 80877195 |[www. vsp.com

City of Nashua Beneflkast dleiam, Pi mentel , | Benefts Mapamgentel k@nashuanh. go

Located in City HR OAskley Wilson, Benefa®xs38®pedi/Wlisena@rashuanh. gov
Janae Keller, Benefts Assislfghteri@ashuanh. gov

Nashua School Di strilditc lCoalt aBdows e, HR | Sup®ewbiordrilbowsem@nashua. edu

Located in SAU HR Of|/Xieomarah Ramos, HR Spe®6bBO053famosx@nrashua. edu

There are important www.cneass haveaanshv.\agbohves lmuwd | evélmatpaper, free of charge, upon re
notces carefully and keep a copy for your records. Hufmny Re shaveeasny questons
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http://www.nedelta.com/
http://www.anthemeap.com/
https://www.benstrat.com/
http://www.coloniallife.com/
https://www.anthem.com/
http://www.bing.com/search?q=the+hartford&src=IE-TopResult&FORM=IETR02&conversationid=
https://www.anthem.com/
http://www.bing.com/search?q=the+hartford&src=IE-TopResult&FORM=IETR02&conversationid=
https://www.vsp.com/
http://www.nashuanh.gov
http://www.nashua.edu

